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WELCOME TO TRINITY!

| hope that the information you find here will giyeu a good overview of the Trinity
community. | would encourage you however, to ageato visit us as it is difficult to
convey through this medium the many strengths ef @ollege. | think you will find
Trinity to be as we do: a very friendly, positi&ed productive learning community!

Trinity College is an independent Anglican schodl excellence, offering holistic
educational programmes which are accessible tolTalé College is based on the Christiah
teachings of the Gospels and is located in beautifaury-Wodonga. Trinity is co-
educational with students from Kinder or Prep tigitoto Year 12. The College has tw¢
campuses, one in Baranduda and another in Thurgbotia set on peaceful, 10ha sem
rural surrounds.

Trinity is passionate about the pastoral care laftablents and staff. The well being of alf
members of the College community forms the foumsatof our curricular and co-
curricular programmes. The school is dedicatedptoviding the best educational
outcomes for all of its students and in doing seppring them for productive and
rewarding careers, framed in a knowledge of andneibment to living their adult lives as
sensitive and responsible Christian citizens.

All students are well known and cared for at TyinitVe have a strong House programmnije
that compliments the diverse range of academic @ndurricular activities, including
music, sport, drama, environmental and outdoowitieis, cultural interests as well as 3
wide range of inter and intra-school activities.

The College is well served by local transport pdevs and most students travel to and
from school via bus. The College provides an aftd#rool care programme at the Albun
campus as well as a vacation care programme fdessts from both campuses. In 2010 gn
Early Learning Centre will open at the Wodonga casngf Trinity.

T~

Welcome to Trinity!

Steven J O'Connor
Principal
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TRINITY ANGLICAN COLLEGE

ALBURY -WODONGA

Educational Context & General Information

Trinity Anglican College commenced operations orl” 2Bnuary 2002 in temporary|
accommodation at the St James’ Church site in lggeim In 2003 it moved to its own
premises on Elizabeth Mitchell Drive, Thurgoonssit® in a growth corridor of Albury
and readily accessible from all areas of Albury,déiopga and nearby townships. Thg
Wodonga campus of Trinity commenced operations hen Baranduda site in January
2004, another identified corridor of growth in tlegion.

Mission & Values Statement

Trinity is a co-educational Anglican independent sieool for students from Prep/K to
Year 12. We are an outstanding school which provide an enjoyable learning
environment, the delivery of a holistic education ffering opportunities of excellence
for all and catering for the individual student’'s needs, skills and aspirations. The
College’s educational programmes and approaches afeunded in Christianity and
are well supported by strong pastoral care, highhgualified and committed staff and
an optimistic outlook for the future and the role that students from Trinity will play
in this.

PILLARS:
Trinity believes that its mission and values as@agol are well supported by a number,
of key elements or pillars. These include:

Academic -encouragement of excellence in learning within progmes which provide
opportunities which match a range of skills anditds. The provision of an environment
which is stimulating, caring, vibrant and encounggiof enthusiasm, creativity and
enjoyment in learning.




Faith - developing sound Christian values, which will eqstpdents with appropriate
wisdom, attitudes, skills and knowledge, to leailélling and productive life in which
service to others is a key aspect.

Pastoral -recognition and celebration of the unique natureadh person in the schoo
community and the importance of the care for eadividual, emphasis on participation
and achievement of "personal best" to increasees¢dfem and personal well being.

Co-curricular - facilitation of students experiencing a diversity activities and
challenges outside the central academic prograriimese opportunities will be physical
cultural and service based.

Active —developing an awareness of acting appropriatelyaamndllingness to do so as g
student of Trinity. It is hoped that students ededaat Trinity will be well equipped with
solid academic foundations, environmental stewapdstiear and strong values and th

ability to discern what is right and wrong in sagiand on this basis, the wisdom, courag

and ability to act accordingly. The developmentaoctense of place, responsibility an
contribution to the broader community, regardldssne's own personal needs.

Community - promotion and nurturing of those qualities in peopihich reflect truth,
honesty, goodness, openness, service, couragagrnode patience and perseverance. T
focus on the continual building and strengthenihghe school community both through
the emphasis on positive relations between ssdffdents and their families, and thg
provision of opportunities for students of diffetresges to develop interpersonal an
leadership skills.

Governance promotion of sound principles of Board and Exeaigwvernance, leading
to responsible policy and financial oversight andionary property planning and
development on the part of the College Board, aleiig support for the Principal in the
exercise of his or her executive responsibilities.
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CURRICULUM

The College meets all requirements of both the NE&&rd of Studies and the Victorian
Curriculum and Assessment Authority (VCAA). Itef§ comprehensive and appropriate
educational programs in the full range of Key La&agnAreas from Kindergarten to Yean
12. The College stresses flexible progressiontwdesnts in an imaginative, purposefuj
and enjoyable learning environment.

Extra time is provided for the Humanities and tloei&l Sciences in order to provide @
philosophical basis for the student’s future stadid.anguage study is encouraged anjd
computer use a mandatory adjunct or tool for exstlisciplines, in order for the student$
to recognise the importance of technology in sjpecidntexts.

-

Particular emphasis is placed on learning by doomgexperiential education, in as man)
areas as is appropriate and practical.

~

WELFARE AND DISCIPLINE

These policies are clearly outlined in the Colletgdbook. Bullying and harassment arg
particularly targeted as being irreconcilable witie College’s educational philosophy. A
significant component of the College’s approackttalent welfare lies in the spending of
time with those for whom behaviour is an issue.eréhis a very strong emphasis o
pastoral care with opportunities for individual @and counselling, especially with the
involvement of the Chaplain. The College aimsawéhall students grow in self-discipling
and to show care and understanding for the paatiauteds and circumstances of evefy
student. At the same time, the College requiredacmity of courtesy, public behaviour
and uniform to the highest possible standards.

—

Corporal punishment is not sanctioned within thde&ge, nor does the College approve (f
its use in any settings when dealing with children.

UNIQUE ACTIVITIES

A high involvement in a range of College and comityuactivities is expected of the
students. In line with the liberal nature of thal€ge, sporting activities, public speakingl
music, dance, drama, eisteddfod, representaticonmmunity groups and forums, servicg
activities in association with local service clubkarity work, outdoor, environmental ang
experiential activities, all facilitate interestteule of the College activities.

As students move through the College, innovativgsaat allowing them to achieve their
goals will be developed, based on the concept afnOpearning through flexible links
between school, TAFE Colleges, Universities, otli€FO’s, on-line learning and
structured work placement.




A CODE OF CONDUCT

Trinity Anglican College exists as a place whemmplete education may be undertakgn
in a challenging and co-operative environment. déwelop such an environment, it ig
necessary to provide more than facilities for @asand cultural activity; we need to havg
an atmosphere that will foster the developmenhefsoul, mind, body and character.

It is important therefore, that all associated with life of the College regard themselvep
and other persons with dignity, courtesy and respmuad learn the importance of co
operating in a Christian learning community withrelse interests and traditions, but with
a common concern for the well being of all its mensh and for the promotion of soung
values.

Being enrolled at the College acknowledges acceptamy students, parents angl
guardians, of the above Code of Conduct.

COLLEGE CODE

Applicable to all members of the College community

My Rights My Responsibilities
| have the right to move about the | am responsible to see that | do
College without being laughed at, hit, not laugh at, hit, push, threaten|or

pushed, threatened, or in any W
molested or mocked.

ay in any way molest or mock oth
people at the College.

| have the right to be treated w
respect and fairness, irrespective

th | am responsible to see that | tr
of all people with respect and fairne

er

pat
*SS

my race, creed, intelligence, gender, even though they may differ |n

physical prowess, language, shape, some way from the majority.

size or whether | may be differentin

any way from the majority.

| have the right to expect my propefty | am responsible to see that | do

to be safe within the College. not steal, damage or destroy the
property of others.

| have the right to learn in pleasant, | am responsible to see that | treat

well-kept surroundings that are fr
from noise or litter pollution.

ee my surroundings with respect, a
that | do not contribute to any Kkir
of pollution within the College.

| have the right to attend to mn
College work without interference
any kind from other students.

1y It is my responsibility to see that
of do not interfere with, or distrag
other students from their work.

nd
nd

| have the right to be taught |
teachers who are fair, competent ¢

oy It iIs my responsibility to co
and operate and comply with th

e

sympathetic to my needs.

instructions of staff.




THE COLLEGE DIARY

The Diary is designed to be a record of work todome by a student, dates to b
remembered and deadlines to be met. It is alsgtimary means of communication
between the College and parents. Teachers widnoftrite comments in the diary
concerning a student, addressed to parents, gdlem to some aspect of the student|s
performance, both positive and negative. Such cemsnshould be signed by parents fo
show that they have received the note.

1%

Similarly, parents should write notes for teacherhe Diary, who will sign them to show
that they have been received. For instance, restesld be written if parents wish theid
child to be excused from some co-curricular actjvito be absent for medical
appointments and the like. A separate note isiredjtio explain an absence due to illness.

V7

Detentions will also be recorded in the Diary, al late arrivals to the College.

Parents will be asked to sign their child’s Diamery week, as part of their involvemen
with the education of their child.

Diaries should be taken by students to all lessonstaken home at night. Home Group
teachers will inspect diaries each week.

DAILY TIMES

Each school day consists of five 57 minute period#h a 50 minute lunch and a 25
minute recess. Students should be prepared tedpomsible for their own punctuality]
and not rely on bells or other people. The daytstat 8:45 am and ends at 3:10 pnj.
Detentions and after school co-curricular actigitigll take place at 3:15 pm.

The daily times are as follows:

Activity Start Time
Home Group/SPURT 8.50 am
Period 1 9.05 am
Period 2 10.05 am
Lunch 11.05 am
Period 3 11.50 am
Period 4 12.50 pm
Recess 1.50 pm
Period 5 2.10 pm
End of Day 3.10 pm

10




EXPECTATION OF PARENTS

To assist the Staff to meet the above ideals, tke@e expects that:

1. Parents involve themselves fully in the educatibtheir children in a partnership with
the College, this is essential for their propercadion. To simply leave everything ug

to the College is to deny their child/childrentalht can be gained from an education ft

Trinity.

2. Parents support their child/children, wherever iibss by attending co-curricular
games, activities, performances with them.

3. Parents are expected to contribute to the phymsieaitenance and development of th
College by participating in Working Bees. They aiso encouraged to be generOLrs

and creative in helping to provide for the divepbgsical, skilled and labour needs o
the College and its students.

4. Parents support the College in its expectationge cand discipline of their
child/children.

BULLYING AND HARASSMENT

EVERYONE HAS THE RIGHT TO BE SAFE, HAPPY AND FREE
FROM HARASSMENT AT TRINITY COLLEGE.

Bullying is a repeated attack on another, be itsptal, psychological, social or verbal
often with actual or implied violence or threaty, people using power for their own|

selfish gain or gratification. The consequenceswéh actions result in other peopl¢

feeling distressed, pressured, insecure or fearful.

All students should be able to pursue their edanain a positive and supportivel
environment, and therefore the College will use dtmunselling and/or disciplinary
structures to stop and resolve incidents of buljyffor the well-being of all parties.

Harassment takes place when someone deliberatelpléss, torments or distresse
someone else. It takes the form of verbal andchgsigal abuse, and is closely linked witl
bullying. It can emotionally affect the people whee the victims of it, by unnerving,
disturbing or worrying them. Harassment can bdulyt people. The comment “l wag

just joking” is no justification or defence for lassment, nor is retribution when th¢

harassment becomes too bad to tolerate and thengeeks help.

All members of the College community have a rolgiaventing or stopping harassmer

and bullying. Informing the College staff of bullg and harassment will help lead to it$

early resolution.

11
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HOMESTUDY

The classroom is the place where much of the legractivity begins. However, real
understanding is often confirmed when, outside thessroom and sometime laten
students review the work introduced in class, tlesir understanding, work out what they
do not understand, and extend their reading. &dditional work comes under theg
heading “HOMEWORK”.

<

Unless a student develops a sound pattern of stachgemic success will be morg
difficult and a student will be unlikely to realisgs/her potential. This is especially s¢
when considering the competitive and state-wideo8kiCertificate and Higher School
Certificate examinations. It equally applies tangag an apprenticeship, obtaining a placg
at a TAFE, gaining acceptance into the Police Fotlve Armed Forces, or winning &
suitable job in the workforce.

Work done in the students’ own time is importantaimademic progress and becomds
steadily more so as they proceed through scholé higher the goals, the more time wilf
have to be devoted to study-related activities.

Homework will normally be checked, but not necebsaiways marked, by the teacher
It is important that homestudy and assignment deesllare strictly observed and that the
effort and presentation should represent the bessiple effort. Handwriting, ruling,
setting out and general tidiness needs every CHi& is consistent with what an employe
will require, so good habits need to be developed.

N

A summary of homestudy tasks is to be entered daghn the Diary, with special care tg
note the Due Date. It is the student’s responsilid know what work is set. If a teache
does not set any homestudy on a particular nigdgné Set” is written against that
subject.

If a student is absent, it is HIS/HER responswitd find out what work was missed ang
negotiate with the teacher when it will be completeThis is required behaviour in any
work situation. A Homestudy Timetable will be issuat the start of each year.

Assessment booklets, including assessment schedukesissued to Senior Schoof
Students.

Homestudy should be completed on five days of tleeky Monday to Thursday and
sometime over the weekend. The recommended miniemnount of time to be spent
each week is set out below:

12




Year Monday — Thursday Weekend
Kinder/Prep &Year 1 10-15 minutes reading 10-15 minutes reading

Year 2 15 — 20 minutes (including readind)5 — 20 minutes (including reading)

Year 3 20 minutes (including reading) As required
Year4 &5 45 minutes (including reading As reqdire
Year 6 & 7 1 hour 1 hour

Year 8 1% hours 2 hours

Year 9 1% hours 2 hours

Year 10 1% hours 2 hours

Year 11 2 hours 3 hours

Year 12 3 hours 4 hours

“I don’t have any Homework to do tonight!” — a Message to Parents

How many times have you heard from your studendpoiiig and despaired, saying t¢
yourself “In my day, we had lots of homework, evernght. What's wrong with the
school?” If your own personal student says thhentthey are either a brilliant, well-
organised scholar, or they are telling a little, flwr they are missing the point of
Homestudy.

There are several sorts of Homestudy, includinkstésat classify as Homework:

- the sort that is due the next day and has tmbe dow;

- the sort that is due next week and has to be &bok progressively;

- revision of past work, to make studying for exasasier and more effective;

- re-doing past tests, essays, exams etc., to avakihg the same mistakes again;

- working ahead, so when the teacher discussestBmmenew, it makes sense andl
you know which questions to ask;

- re-working class notes and drafts into a wellamiged set of notes;

- wide reading.

Homework is confined in the minds of most students to thret ftwo alternatives:
preferably only the first one (at least until numBdecomes number 1, i.e. a panic).

Homestudyis concerned with all 6 of the tasks outlined abewd work done at home
should involve a programme that includes all oftdsks in a set rotation.

13
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So if your son or daughter tells you that they hawthing to do, what they probably mea
that there is nothing that they hateedo which will result in some sort of punishmént
Is not done by tomorrow: this is called the miniisigbosition.

All students always have work that they can and shidd do at home. There is not

enough time for a student to learn all that theyusdh during school hours; they need t
indulge in a little Homestudy to make up the défece and to ensure that theif
schoolwork is as good as they can manage, sohiéaichn achieve their personal best.

A

Staff are available and very willing to assist i in drawing up a Homestudy
programme. All students are encouraged to work thieir teachers in doing this.

Homework Detention

In Years 4 to 10, where Homework or Assessment das& not completed by the du¢
date, and where there is no explanatory note frararis explaining why it was not done
students will be given a “Homework Detention”. 3Fhwill be done on the following
Wednesday night after school.

ASSESSMENT AND REPORTING
There will be two major examination sessions ahifyiAnglican College each year. The
first comes towards the end of Term 2 and the dihwwards the end of Term 4. Formaj
reports will be written for each student at theses and will be sent home.

At the end of Terms 1 and 3, parent/student/teacdienviews will be scheduled to discus$
achievement and application. The above arrangemerit alter for Year 11 & 12
students.

-4

Regular testing occurs throughout the year ancestiscare encouraged to enter the resulfs
of these tests in the Diary in the week in whiatythare held.

Regular assessment serves a number of purposesly, it breaks the year up into smal
units more easily managed by students. Secortdyovides individual goals to aim for
in maintaining academic progress. Thirdly, it pd®s an on-going record of how studencf
are managing in the various areas of their study slows quite clearly the areas

achievement, and the areas where more work igegllired.

The most important grade lies in the Effort commaiany report. If marks are low but
effort is high, the student will be praised by us.

STUDENT LEADERSHIP

The development of leadership potential within stid is seen as a major function of the
College, and students will be given numerous oppdres to assist in the running of the

14




College, the management of students within theegelland in representing the College o
the wider community.

Senior School
In Term 3 of Year 11 students can apply to be @ellerefects commencing in Term 4 of
Year 11, the start of the HSC course. From Terdedr 10 to Term 3 Year 11, studentg
can apply for one term as a College Senior. StisdarYear 11 can apply for positions o
House Captain or House Vice Captain.

Middle School
Students in Year 9 can apply for the position otlte School Leader which gives then
leadership opportunities at Middle School Assensbled Chapel services and othdr
community events within the Middle School.

Junior School
Leadership opportunities exist for Year 6 student$e positions available are: Juniof
School Leaders, House Captains and Chapel Leaders.

Student Representative Council (SRC) operatesantimior, Middle and Senior Schools
and students from Years 3 to 12 have the oppoyttmibe a Year SRC Representative.

CO-CURRICULAR PROGRAMME

The co-curricular programme is a very importantt gdéra student’s education at Trinity|
Anglican College. It provides the opportunity fiudents to become involved in a widg
range of cultural, social, community and physicativéties in addition to the daily
programme.

\1%4

Opportunities will be made available, with the atsice and involvement of staff, locaj
organisations and groups, for students to undedak@ge of co-curricular activities.

It is strongly recommended that all students ingdlvemselves in at least ONE physica]1
cultural or service activity each year. This neetinecessarily be directly associated wi
the College, although it is expected that the @elleould derive some benefit from any
outside involvement. Evidence in such outside iwenment should be provided if
requested.

ATTENDANCE AND LEAVE
Attendance

Attendance is to be regular and punctual. No studey leave during school hourg
without specific, written authority (usually comed in the Diary) from the College.
Attendance at Home Group and Chapel is mandatoglfstudents.
Attendance at designated co-curricular activitiediether of a sporting, cultural,
religious or service nature, or involving excurgoand camps, is a condition o]
enrolment at the College.

15




Absence
There are legal requirements for the College taware of the location of students

each day. Students absent from the College foloomeore days are to bring a note of
explanation with them on their return, signed byparent/guardian. Parents arg

requested to advise by telephone any absence®bgron the day of absence

The College will seek to contact parents concertivegabsence of a student for whor
no explanation or advice is received.

Absence from co-curricular activitiesShould a student be unable to attend such

activity, training or practice, written notificatioshould be provided to the teachdr

concerned, giving as much notice as possible.
Absence not owing to sicknessShould a parent require a student to keep aiape
appointment that would interfere with school workaoco-curricular activity, a written

request is required. Such an application, howelas not warrant the assumption that

permission will be granted.

Lateness

Students who arrive late are required to bring te rad explanation (if circumstances
permit). They are to report to the College Offioeobtain a late stamp in their Diaries
Unexplained or regular lateness will result in gioary action.

Leave
The College policy is that students may be granéade from attending the Collegs

during scheduled classes on those days as addartisiee Calendar as being in term timq.
Such leave will be for urgent medical matters, celtinpy or compassionate reasons, ar{d

for other reasons that parents feel would benkéitdtudent and the familyThis policy
covers both the academic and co-curricular prograsnof the College. Except for illness
(where the College must be notified by 9.00am @heday of absence), permission for
student to be absent from school should be obtadyeéatehand. A written note from the
parent or guardian is required for each absentede8ts requesting leave are required
present a note from a parent or guardian to thegel

It is expected that any end-of-term travel bookiagsl arrangements will be made ftg
occurafter the final day of term or Speech Day. Requestxéoly leave or late return
circumstances should be addressed to the Deputgipal well in advance. Generally,
the College is somewhat resistant to such leaveglggven.

Parents have a right to remove their children ftbenCollege for leave without notice, bu
in doing so their action may be contrary to thel€y#’s wishes. If unauthorisdeave is
taken, parents must understand that no make-ugs tadk be allowed for missing

assessment tasks, tests and the like (i.e. scOrorgthe tasks) or extra work given on thf
n

part of staff to make up for the absence. In thestances, there can be no expectati
whatever of staff re-teaching whatever academickwwas covered in the student’s
unauthorised absence. It is also possible thatests may face impositions for non
attendance at co-curricular activities when thegradance is relied upon.

16
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APPROACH TO DRUG EDUCATION

This is of vital concern tall families. At Trinity we must develop our policiessuch a

way that the moral fibre of our students is strbeged. Elements of love, repentance

forgiveness and reconciliation ought to be woveto iaur plans. It is a part of our

Christian teaching through action, not words. Theans we must have a firm policy that

clearly defines what we find acceptable and whidhpsotect our young children.

General Comments

We must teach our students to accept responsitiitythemselves and others, i
developing a healthy and caring environment.

We will inevitably have students enrol at Trinityhav are in the habit of drug use ang
abuse, this being culturally acceptable to them.

We must have a policy that enables the drug pushersupplier to be exposed, and n
protected because of secrecy. This secrecy iblissted if student users have to prote
each other from the College.

Any drug use by students of the College which a$f¢lee life of the College in the
opinion of the Principal, shall be acted upon e/ BErincipal in the same manner as if it
occurred at the College.

THE POLICY

Trinity Anglican College will educate and encouraggudents to make positive moral
and legal choices in relation to drugs. Poor ordtial choices in this area will have
appropriate consequences and sanctions appliedneyGollege.

The foundation for the Drug policy is the College@mmitment to provide all students
with a safe and supportive learning environmenteisure this the following guidelines

apply:

The College does not permit students, while inamif or on the school premises or at @
travelling to or from any College sanctioned occago:
Possess, supply, trade or smoke tobacco products;
Possess, supply, trade or consume alcoholic beagrag
Deliberately inhale solvents;
Possess, supply or trade drug-related equipment sisc syringes, bongs, pipes
inhalers, except in cases of lawful medical use;
Possess, supply, trade or use illegal (prohibitedys;
Possess amounts of legal drugs; and
Supply or trade any legal drugs

17
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Interventions & Sanctions:
Students who, through their actions in relatiordtogs, endanger the wellbeing of othgr
students and the good name of Trinity will put @ticus risk their right to continue as g4
member of the College.

Actions taken by the College have the physical thedhe emotional health and the
welfare of both the individual student and the vehGbllege as priorities.

Misdemeanours with respect to tobacco, alcoholsahgents can lead to a suspension gr
exclusion from the College. First offences will mally be handled in a manner consisteft
with the College’s commitment to restorative praetprinciples; therefore sanctions may
include, but not necessarily be limited to; a letteparents, a meeting with the studentfs
Pastoral Care Tutor, Head of School and/or thedibreof Pastoral Care, attendance at]a
prescribed detention, community service and theipdisy of compulsory attendance at g
counselling programme. Second offences are likelyled to a suspension and thg
satisfactory participation in a counselling prograg A subsequent offence within 3
reasonable period of time may lead to the termomatif the student’s enrolment.

Misdemeanours will illegal drugs will normally lead an immediate suspension and the
College will notify the police about the matter.ef@ollege’s dealing with the student wil
then depend upon the particular circumstances efoffence and the student’s generdl
attitude, record and contribution to the Collegenomunity. Upon return to the College
the suspended student will be required to give dtemr undertaking to avoid similar
behaviour in the future. A second offence relatingillegal drugs will result in the
immediate termination of the student’s enrolmentratity.

A student may have their enrolment terminated féirsh offence, particularly where the
transgression involves dealing with the intenttiaating buyers for profit. Circumstances
and advice taken from legal and medical professsomay however, shape the College’
final decision in this regard.

V)

COLLEGE BEHAVIOUR MANAGEMENT POLICY

The College endeavours to create an environmenteathe rights of others are preservep
at all times, so that the staff can teach and stigsd®ay learn. Understanding these rigr%[s

assists students to become responsible membets sboiety through the development
self-discipline. Adolescents are in a processeafling appropriate social skills and i
most cases they benefit from advice and counseltiagpunishment.

We believe everyone has the right to feel and e faat respect for all should be given

and received. That all students have the right twkwand play without unwanted

interference. Students are to be recognised asigal for good and positive behaviour.
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The discipline and behaviour management policiethef College are based on mutug
respect between children and adults. Teacher&xected to develop student respegt
through firm, fair and reasonable discipline. Alttanes, when dealing with negative
behaviours, the emphasis should be based on &edddlithe actions of the student rathgr
than a dislike of the student as a person.

The College aims to have all students grow in di¢ipline and to show compassion anfd
understanding for the particular needs and circantsts of other students.

The Principal has the responsibility for studerstsff and the curriculum and has thI
authority to suspend or exclude a student fromCbkege. These last resorts will only b

taken if the student shows that they are not redipgnto the procedures at the Collegg
and that the College has little chance of chantheg behaviour.

Corporal punishment is not allowed within the Cgdeand by College staff. We alsq
reject the notion of corporal punishment as a meaindehaviour management ang
explicitly reject the use of corporal punishmentrimn-College persons, including parents
to enforce discipline at the College.

Trinity Anglican College endeavours to create aniremment where students are activel
encouraged to be “the best they can be”. It isebetl that good decisions should b
recognized and rewarded and that students needisupgheir efforts to display positive
behaviours and qualities. Conversely, bad behasi@hnould incur appropriate ang
meaningful consequences for students at all yeatde

~

1%

With the classroom the following guidelines apply:

The discipline and behaviour management policieth®fCollege consist of three distinc
levels: GREEN, AMBER and RED.

GREEN

Students on Green Level are eligible to receivatmelt is anticipated that the
majority of students at the College are on thiglev

Criteria for awarding merits are decided by classroteachers and are
appropriate to and achievable for varying ages.

Merits are recorded in students’ diaries.
Home Group Teachers and Class Teachers are relsjgofositracking merits.
Students on Green Level are entitled to privileggsociated with this level.
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AMBER

RED

Please note: Any student who behaves in a manner which, in thecipal’s
opinion, damages the College, its reputation orlikealth and safety of the Collegsd
community to a sufficient degree will be excludedfthe College immediately.

The Policy allows the College a graded ability k@t influence on the behaviour of itg
students, and eventually to ‘force the issue’ vakitonically misbehaving students (noj
necessarily acute ones), in an attempt to moddy tbehaviour and allow them to be mor
successful at their schooling. These policies lagecapacity to allow students to changs
to be forgiven, and to start over with a ‘blanktslaas well as rewarding positive
behaviours.

This is a warning level for students who have digetl negative behaviour.

Students are placed on Amber at the discretion iodcibrs of Schools after
discussion with the appropriate staff. This is @l@ifter consultation with the
students, teachers and parents where applicable.

Students on Amber Level are placed on a one onteek behaviour contract.
Positive reports during this time will result ine@nstatement to Green Level.

Students on Amber Level are not eligible to earnitnagvards.

Students on Amber Level will have negotiated sclponlileges withheld for the
duration of their time on Amber Level. Lunch tiroe after school detentions
may form part of this behaviour contract. If thehhviour contract is not
fulfilled students will either proceed with anotheggotiated contract, or will be
placed on the Red Level.

This is the final stage for students who have rwws signs of improving
behaviour on Amber Level. At this level students placed on another one o
two week behaviour contract by the Directors of itk in consultation with
Senior Management and parents.

Students on the Red Level have minimal privilegéhinw the College and may
be excluded from excursions or camps.

Friday or Saturday morning detentions form parthef behaviour contract.

As a consequence of serious misdemeanor a studaptserve a time of
detention and be placed directly on Red Level.

Students who can not fulfill the Red behaviour cactt may be asked to
relinquish their place at Trinity Anglican College.

20
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Homegroup/Classroom Merits

Middle & Senior School Homegroup merits are awardden a student has gained fivg
“Green Merits” from at least three different ‘areakthe You Can Do It Program. Junior
School students earn a class certificate afterimggif classroom stickers. Three clags
certificates result in the award of a key whicprigesented at the weekly assembly.

School Awards

The School Award is received after three HomegrGlgg'sroom Merits have been earned
or after 16 Merits have been earned in one paaiadtegory.

Deputy Principal’s Award

The Deputy Principal’'s Award is received after fd&ehool Awards or three keys havI
been awarded. They recognize consistent apjplicad studies, community service an
positive behaviour at the College.

Principal’'s Award — Outstanding School Service

The Principal’'s Award is the highest award possiblehe College Merit System. It
recognizes students who have displayed positivabelrs consistently throughout the
school year. Students are eligible for the PrialkspAward if they have been awarded tw
Deputy Principal’'s Awards. The Principal’'s Awaslitd be presented to eligible students
at the Final Assembly at the end of the school.yestudents who have been placed gn
Amber or Red are ineligible for the Principal’'s Awa

This brief explanation of the discipline policyirgended to explain what will happen td
students who habitually refuse to conform to thgeetations of the College. Much of thg
discipline of the College will be carried out infieally in the normal course of teacherg
interacting with students in their care, as welbggounselling.

\4

Under normal circumstances, very few students woultle expected to be subject to
the higher forms of discipline.

Homestudy Detention
These will be issued for work not completed in glasat home.

Weekday Detention
These will be issued for classroom or playgrounshnaviour.
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Friday Detention

These will be issued for serious and/or repeateshdires of College rules and th
requirement of good behaviour — e.g. studentsnfaiio attend a detention, insolence
bullying and harassment, repeated misbehaviour.

Saturday Detention

A Saturday detention is imposed by the Principaloehaviour that is considered to be g
an extremely serious nature, including repeatecnoti#s and gaining three Friday
detentions in the one semester.

Suspension

The Principal has the right to suspend any studentany period of time, for activities
considered serious enough to warrant such actiinmay be that a student who ig

suspended from the College will not be permittedttend the College for a period of 12

months. In this case, the student may apply fadmission to the College at the end ¢
that period.

Exclusion

Any student, who behaves in a manner which, inRhacipal’s opinion, damages thsg
College, its reputation and the health and safeth® College community to a sufficient
degree, may be expelled from the College. Sudbdest will not be permitted to re-enro
in the College at a later date.

COLLEGE RULES

Some rules are essential in order to contributBeédharmonious and efficient operation l

the College. These are based on courtesy, comme@sed consideration for others —t
injunction to “Do unto others as you would haventh@o unto you” is a guiding principle.
The following 5 points summarise the expectatiohstadents upon which the Collegs
rules are based.

Students will respect teachers, parents, visitodstheir fellow students.
Students will be on time for College assemblies @adses.
Students will wear, and maintain in good orderirtB®llege uniform.

Students will care for the College property, buinlgs and gardens.

o M 0N e

Students will stay in the areas set aside for them.

Specific rules, together with a brief reason fagittestablishment, are listed below, anf
apply whenever a student is under the jurisdictibthe College. They also apply, wherg¢

reasonable, whenever a student is identifiable it College, for example, when
wearing the College uniform or when at a Collegerspred event.
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The College has specific rules with regards to:

1. COURTESY
Courteous behaviour is expected of all memberb@follege community.

2. ATTENDANCE AND PUNCTUALITY
Students should be in attendance at all Collega®es A written explanation from
a parent, in the Diary, is required if a studerdbsent from all or part of the College
day.

Punctuality for all periods is essential, espegitl periods at the start of the day anfl
after recess and lunch breaks.

3. LATECOMERS
Latecomers must present themselves to the Coll&ge @n arrival, to have their
diaries stamped with a “Late Stamp”. They mustwshiois to their teacher during
whose lesson they arrive.
Students who do not arrive punctually disrupt tbmmencement of a lesson, therebly
wasting the time of the whole class.

4. UNIFORM
The standard of grooming required is consistenh wwhat would be expected of
employees in an office situation.

UNIFORM REQUIREMENTS

Students are expected to present in correct Collagéorm each day and at
designated College Activities.

All students wear polishable, black, lace-up shaesed, V-necked woollen jumper
with the College logo. In winter all students wedrite, long-sleeved shirts with the
College logo and the College tie. The navy windkez zip up jacket may be worn
as additional sports uniform or for extra warmth fllee Middle and Junior School
students in the winter.

Students are expected to have an appropriatelgt Sinlege backpack to carry to anc
from school.

SUMMER

Summer uniform is worn in Terms 1 and 4. All stoidemust wear a College
uniform hat when outside: this includes travelimgand from school on public
transport for Junior and Middle School studenttud&nts in the Senior School wea}
navy straw hats and all other students wear thg havad brimmed hat with the
College logo.
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Girls may wear either the College dress or unifoamy shorts and white overblouseI

both with the College logo. White ankle socks wailal red stripes are worn with
black lace-up shoes.

Boys wear a white, short-sleeved, open-necked wftintthe College logo, grey long
leg, tab-sided shorts and the College red strigesl; ankle socks with black lace-uf
shoes.

WINTER

Winter uniform is worn in Terms 2 and 3.

Students in the Senior School wear the Collegesblaz

Girls in the Middle and Senior Schools may weaheita pleated skirt or tailored
slacks in the College tartan.

Girls in the Junior School wear a pinafore or tatb slacks in the College tartan
These are worn with navy tights or long navy sogkh dual red stripes.

Boys in the Senior School wear long, taupe trouseid boys in the Middle and
Junior School wear long, grey trousers with Collegpkstriped, grey socks.

SPORTS UNIFORM

The sports uniform of navy shorts, white polo shiith red trim and College logo,
College ped or white College ankle sports socksy maew necked windcheater anc
tracksuit pants is worn by all students.

There are certain expectations made of studentegard to the wearing of the

uniform. The College uniform is to be worn complgt correctly, clean and in good]

repair. This helps the College to set and mairttagh standards and engenders prig
in appearance.

Correct sport uniform is required for sport and $bgl Education activities.
Students are allowed to wear this uniform whilevétbng to and from College, as
long as it is worn correctly.

Jewellery may not be worn, with the exception aehsfard watches, sleepers for girl
who have pierced ears, and a simple chain with ardgynall religious icon upon it.
No earrings are permitted for boys.

HEALTH AND HYGENE

Smoking, the consumption of alcohol or the takihglmgs other than for medicinal
reasons is not permitted. This includes whileghavg to and from College activities
and at all College functions and at any time thadents are in College Uniform

The College, in a spirit of reasonable co-operatiath parents, cannot condone
potentially harmful habits and practices. Thisiohgly demands self-discipline ang
honesty from students, support from parents anefdamnonitoring by the College.
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AREA REGULATIONS AND BOUNDS
Students are to remain within the bounds of theeQel property during College
hours.

Each student is expected to respect and take datbBeoCollege property and
facilities so that all may benefit from their goodder. Any damage should bg
reported immediately so that it may be repaired.

LITTER
We are all responsible for the condition of thel€gpt grounds and buildings. Litter
should be placed in the bins provided and loosbistishould be picked up by us all
as a service to the College community. Do not eixpthers to clean up after you o
to pick up your rubbish.

Note that students are not permitted to chew guniewdt the College — it is
extremely difficult to remove from paths, underldestc. and chewing is unsightly.

HAIRSTYLES
The College requires students to be groomed apptely. Hair should be its naturall
colour. No extreme styles are permitted. Girlgirtwhich is below collar length
should be tied back neatly with ribbons in navyreat. Boys’ hair should be aboveg
collar length.

It is very important that parents support the Qulén the matter of hairstyles. If
there is a conflict between parents and the Callggse invariably the student who
suffers the most at being caught between the twormadult influences in their lives.
Hair is often an emotive issue, as it can comeeymasent the conflict between
individuality and authority in a student’s mind.

The College does not require all students to hasindar style of haircut, and will
accept a reasonably wide range of hairstyles. keweroblems arise when a hai
cut is extreme, according to College definitions.

Boys’ Hairstyles
Boys should not have extreme styles, i.e. anythivag makes them stand out fron
others or draws attention to their appearance reithe colour, length, cut or
treatment. The length for boys must be above dllarcand eyebrows. See below
for an indication of what an extreme hairstyle is.

Girls’ Hairstyles

All girls are expected to have uniformly and nallyraoloured hair. It is the policy
of this College for girls to wear their hair tieddk with a ribbon or a scrunchie in the
College colours if their hair is longer than shauldength. See below for an|
indication of what is considered an extreme hdisty
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Extreme Boys’ and Girls’ Hairstyles
The College regards an extreme hairstyle as one:

Failure to abide by the College’s regulations:
1.

4.

If there is any doubt about what is acceptable air students should seek advic
from the College BEFOREhey have a haircut: afterwards is too late.

2. will result in a new haircut being asked for immadly or colour rectified:
3.

which is coloured artificially and/or non-uniformeg streaking of hair, vivid
colours including dyed, blonde & bleached hair,otne’ hair colour);

where the hair length is less than a Number 3 cut;

where the hair length is below the top of the cdléand not tied back for girls with
ties/clips being of an approved type);

where the hair is undercut at;all

where there is too great a difference betweenléagths on different parts of thej
scalp (e.g. shaved on the sides or back and lottigeotop or fringe);

where the front locks can extend over the eyebromisave to be tucked behind
the ears.

where the hair is excessively spiked or otherwrgeaturally contoured.

will result in a Director of School detention foeltberately breaking College
rules;

could, in extreme cases, see the student sent Aondier being required to stay a
home until the hairstyle is acceptable;

could, for repeated offences, result in an intemeith the Principal for further
action.
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TRINITY ANGLICAN COLLEGE

ALBURY -WODONGA

Conditions of Admission

1. Applications for Admission

1.1.

1.2.

1.3.

1.4.

1.5.

Applications must be made on the College’s officEhrolment
Application Form and must be accompanied by a fepassport size
photograph (except if an infant), a photocopy & #pplicant’s birth
certificate, evidence of all vaccines required ge & (for Kinder/Prep
to Year 6 applicants only), a signed Declaratidwe, Application Fee
as per the Fee Schedule.

Subject to vacancy, confirmation of a conditiondfe® of Place will
be made on receipt of the Application Form and Agapion Fee (non-
refundable).

Before the intended date of entry, an interview rbayarranged and
Offers of Place confirmed. The Offer of Place vgiland for FOUR

WEEKS from the date of offer after which time thellEge may

withdraw it without notice.

Confirmation of a Place at the College will be magb®n receipt of
the Enrolment Guarantee (non-refundable) and afterview. This
interview is intended to ascertain whetfemity is able to offer an
education which is appropriate for your childrinity enrols children
across a wide range of abilities, but is not a #p&chool equipped to
serve students with complex medical, physical, behaal, emotional
or intellectual disabilities. Parents are askedt&te the nature of any
such special needs and to provide medical repsréppropriate.

Information regarding medical or special needs mestipdated if the
student’s needs change in the period between fihal iapplication
and the desired date of entry.

In the time leading up to the process indicatetl. .xabove, parents arg
asked to provide the College with copies of théildis most recent
school reports.
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1.6.

1.7.

. Fees and Accounts
2.1.

2.2.

2.3.

2.4.

2.5.

. Conditions of Acceptance
3.1.

3.1.1. College Chapel and Religious and Values Educat@sses;
3.1.2. Obligatory co-curricular activities, as determirisdthe

3.1.3. Various camps and excursions that occur from tiongnte as an

Applications to change the proposed date of ennslmmust be made
in writing. Unsuccessful applications or applicamtait-listed for a
particular year are NOT transferred to another yegdess notice in
writing is received. If the Application is cancadl the fee will not be
refunded.

For Kindergarten/Prep entry, children must be frears of age before
31 March in the year of entry. The College reseive right to delay
admission of students they deem are not readyrtovance schooling.

The parents or person so nominated on the AppbicdEorm shall pay
to the College all fees for tuition, extra subjeatrsd the supply of
goods and services to the student as shall bendetat by the College
Board and as published in the Fee Schedule.

The College reserves the right to refuse entryotoferminate the
enrolment of a student whose fees are in arrears.

All fees are payable in advance and one (1) temotce in writing
must be given to the Principal before any studememoved. In lieu
of such notice, one (1) term’s fees are payable.

If a student leaves the College without the propernod of notice
(section 2.3), any items for sale in the Uniformohuniforms or
books) will be withheld by the College, and theguarwill receive the
balance.

Where a sibling is enrolled for admission, but thes for the present
student are in arrears, then the enrolled studeotgion should be
reassessed if there is a waiting list for that Eneat year.

All students who attend the College are requireg@dadicipate in the
following activities, as determined by the Prindipa

Principal; events such as Speech Night, SportsiGdsnand the
like.

integral part of the College Curriculum.
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3.2.

3.3.

3.4.

3.5.

3.6.

A condition of enrolment is that the student paphtes in the
compulsory Student Accident Protection Plan, whiobludes the
payment of a small annual fee (included as pathefCollege Fees).
This insures students against accidents and injiye on College
activities.

Requests for leave from College activities, inahgdacademic and co-
curricular programmes, and for early departure latel return at the
beginning/end of term are considered only in spedi@umstances
and must be applied for in writing to the DeputynPipal prior to the

event.

All students are expected to support the ethohefGollege and to
abide by its rules as set out in the appropriatdigations such as the
Handbook or Diary, or established by practice amoliphed from time

to time at the Principal’s direction. In particyldhe attention of

students and parents is drawn to the College’sirements set down
for discipline, homestudy, attendance and leavesetsout in the

Handbook.

The College reserves the right to discipline stisléor breaches of the
rules of the College. Acceptance of the enrolmémdicates
acceptance by parents of the discipline policyhef€ollege, as set oul
in the Handbook. In particular, parents enrollihgir child accept that
the College reserves the right to suspend or expgektudent from the
College, for an offence that the Principal detemsinconstitutes
extremely serious misconduct. Parents are expdctesuipport the
administration of the discipline policy of the Galle.

Any breaches of these Terms and Conditions shatleethe Principal,
at his or her discretion, to suspend or terminht énrolment and
attendance of the student at the College.
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TRINITY ANGLICAN COLLEGE

ALBURY -WODONGA

FEE STRUCTURE 2010

Discounts:

Early Payment Discount:
Full payment of 2010 Fees before 15 December D$% discount; a
5% discount is available if all Tuition fe€E©OR THE FULL YEAR are made prior
to 4:00 pm on Friday, 29 January 2009
Please Noteif direct paying, monies must be receivado the College Bank
Account prior to 4:00 pm on this day.

Sibling Discounts:

Rebates are given on Tuition fees for the secordl subsequent children in &
family:

2" child - 15%: &' child - 20%: &' child - 40%: %' child and subsequent - free.

ALL previous OUTSTANDING accounts must be paid to gualify for these discounts.
Application Fee:

To accompany Enrolment Applicatioithis fee is non-refundable
$50 per student.

Enrolment Guarantee:
To be paid before a place will be confirmethis fee is non-refundable

Junior School (Kinder/Prep to Year 6) = $150

Middle and Senior Schools (Year 7 to Year 12) $260
This feeguaranteesa place in the College and will not be acceptddasa place is
available.

Building Fund:

Whilst this is a voluntary contribution, the Colég Building Fund will be vital in
allowing capital works projects to be undertaked eaompleted in the future at Trinity.
Parents are asked to contribute to these projgatsaiking a tax deductible donation tg
the Building Fund. All monies raised via the Buidi Fund will be allocated to a
specific capital works project determined by thet&gic Plan.

All Voluntary Building Fund Donations Are Tax Deductible.
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Special Education Levy:

This levy may be applied to certain students wim,aaresult of school and/or
outside assessment, are found to need additiosiskasce not reasonably expected
of a classroom teacher. This levy has been s&1A00 per student per year
Entrance to the College for these students mayeiperdient upon the payment of
this levy. Discussions between the College andmamsill take place regarding this
levy if and when necessary.

Note:

The Full Fee Schedule (see page 34) is inclusive af Tuition and Non-tuition
costs (diaries, annual camps, insurance, most exaions and most sundry charges
for the year).

Costs additional to those shown in the 2010 Fee Schule are:

Elective Subjects materials and other fees may yappl some Elective
Subjects from Year 9 onwards — these are chargeataely to tuition on a
cost-recovery basis. The costs of music tuitiochotarship tests and
specialised testing services will be charged séplgrao tuition fees, on a
cost-recovery basis.

Students undertaking TAFE courses through the @ellwill be charged a
portion of their TAFE enrolment (the College sulstd the balance),
between $250 and $750 depending upon the natihe @ourse.

The costs of text books, stationery packs and umgo
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TRINITY ANGLICAN COLLEGE

ALBURY -WODONGA

Debtor Policy

The following sets out the 2010 guidelines for paptrof school fees which, for most of
our families, is not a significant departure frornahas been happening in the past.

FEE SCALE 2010

Please see page 34 for details.

DISCOUNTS

Full payment of 2010 Fees before 15 December 2009% discount
Full payment of 2010 Fees before 25 January 208%-discount

Sibling Discounts: Applicable to families with maiean one child enrolled:
2" child: 15% discount
39 child: 20% discount
4" child: 40% discount
5" and additional — No charge

INVOICING

Invoicing will be sent out according to informatiprovided to the Accounts office as to I

family’s preferred option of payment from thoseenffid. Please let the College know

you intend to pay up-front and take advantage efEarly Payment Discount and thug

invoicing will show this discount. If payment i®thmade by the 25 January then you

discounted invoice will revert back to the non-discted amount (i.e. excludes the 5%

discount).

OUTSTANDING ACCOUNTS

All accounts must be paid prior to the finish oflederm. Failure to do so will result in
the debt being classed as outstanding and delectioth will result.

The Business Manager is available to discuss eatamgucircumstances and a payment
plan may be negotiated.
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Please Note: Sibling discount will be forfeited upn late payment of school fees.

METHODS OF PAYMENT

1. Cash, cheque or Money Order

2. Credit card (a 1% credit card surcharge applies)
3. Debit Card (EFTPOS available — Albury only)

4. Bpay

5. Direct Payment into school’s bank account:

ALBURY:

Account Name Trinity Anglican College Ltd Albury
BSB: 082 406
Account Number: 536 919 787

WODONGA:

Account NameTrinity Anglican College — Wodonga Ltd
BSB: 082 406
Account Number: 565 912 728

Note: Please ensure child/children’s full name/s acamgghe payment by 4pm
on the last Friday of term. Important: transtdrfunds must be IN the College
account by this time and date.
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TRINITY ANGLICAN COLLEGE

ALBURY -WODONGA

2010 Fee Schedule
(Inclusive of Tuition & Non-Tuition)

Year Annual Fee
Prep/Kinder $2,228
1 $2,535
2 $2,535
3 $2,673
4 $2,801
5 $3,023
6 $3,023
7 $3,823
8 $3,823
9 $4,689
10 $4,689
11 $4,800
12 $4,446

Levies for Elective Subjects — Years 9 to 12 (Albyrcampus)

Only to be charged if a student elects to studyfdhewing subjects:

Year 9 Year 10
French $150Q Design Tech $8
Music $80 Visual Arts $28
Design Tech $8 Food Tech $35
PASS $50 French $150
Visual Arts $18 Music $80
Food Tech $35 PASS $50
Year 11 Year 12
Design Tech $33 Design Tech $83
Visual Arts $36 Hospitality $3(
Hospitality $155 Visual Arts $226
Music $100 Music $100
French $150Q Chemistry $20
Legal Studies $14 Biology $45
Biology $35 PDHPE $15
PDHPE $55 Drama $200
Chemistry $10
Physics $10
Drama $200

Full payment of 2010 Fees before 15 December 2008% discount
Full payment of 2010 Fees before 25 January 208% -discount
Sibling Discounts on School Fees: Child 2 — 15%,20%, 4 — 40%, 5+ - No charge
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TRINITY ANGLICAN COLLEGE

ALBURY -WODONGA

Uniform Requirements

All Students

ltem

Comment

Broad Brimmed Hat

(the wearing of the hats is compulsory whenevedesits
are outside and in the sun during Terms 1 and 4)

Black, polishable lace-up shoe

S(Buckles are not acceptable) — available from sbtaler.

Red V-necked knitted Jumper

with the College logo

Navy Zip front Jacket
(Water Resistant)

with white and red horizontal stripe and Colleggdo
Students may wear this until the end of Year 9 as a
windbreaker over their winter uniforms. It maywern as
well as, but not in place of, the red jumper. kays 10 —
12 it will be replaced with a blazer.

School bags The use of these special College bags is mand&8®izes,
Small; Medium & Large
Blazers College navy blazer — to be worn by Senior Schaalents
(Yrs 10-12)
Summer
Item - Girls Comment

College dress or
Alternate White Blouse /Nav
Tailored Shorts

y

Socks College ankle socks

Navy Straw hat Years 10-12

Item - Boys Comment

White, short-sleeved, opepthe College logo above the pocket.

necked shirt

Grey, long leg, tab-sided short

S

Socks

grey College ankle socks

Navy Straw hat

Years 10-12
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Winter

Iltem — All Students

& )V
»V 2 e
Comment f

Long Sleeved Shirt

White, long-sleeved shirt withll€ge logo

College Tie available in various sizes and on ®afir Junior
School
Item — Girls Comment

SkirtsOR tailored slacks

Senior girls (year 7 and above) — pleated skirt @Rored slacks in the
College tartan.

Pinafores

Junior girls (Kindergarten to Year 6) mafore OR
tailored slacks in the College tartan.

Navy tights or long navy socks

ltem — Boys

Comment

Long, grey trousers

for both Middle and Junior Sit$tudents.

Long taupe trousers

Senior School Students

Sports Uniform

ltem

Comment

Navy basketball shorts

White polo shirt

with red collar and cuffs and College logo

White ped or longer style College logo
socks
Running shoes or sneakers | Own choice
Track Suit Top & Track Suit | Navy Round Necked Polo Fleece track top & Matchi
Pants Pants with red trim & logo (can be worn separately)

Trinity Anglican College
Uniform Shop

Our shop is located next to the undercover BBQ ared
just past Portable Rooms 1 & 2. Second hand unifon WedneSday

and text books also available.

Phone: 6043 1086

Email: office@trinityac.nsw.edu.au

Operating Hours

Tuesday 8.30 am — 4.30 pm
10.30 am — 6.00 pm

Thursday 8.30 am — 4.30 pm

Monday & Friday Mornings: 8.45 — 9.30 am — Voluntee
Staff

* Please ring first if making special trip to the Iégk
to purchase. Changes to operating times are drint

the weekly College Newsletter.

Monday & Friday Afternoons: 2.45 — 3.30 pm — Voaean
Staff
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